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There have been successive attempts for identifying an optimal system guaranteeing meritocracy in the administrative hierarchy of the Greek public sector. This quest is closely interconnected with a broader and long-standing debate on Public Administration reform and the concomitant wish to reduce partisan interference. This paper investigates the criteria and mechanisms introduced on various occasions in order to regulate one aspect that is often thought to be central in reproducing patron-client relations while maintaining networks of power and influence: the selection of heads of units in the public sector of Greece. 

